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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF
ASSISTANT DIRECTOR ON LAST PAY DRAWN MINUS PENSION

YR et Wifereprur (SAl) a1 Figa safaadl & Uerae fHa=Ie (Assistant Director) &
UG IR TAYIST (3ifaw 9 gere UR) & SR W TS a9 3 37afy 3fuaT 65 a9 Y 31y 7,
st wg@ @, & M [aw @ R omMed  omdfRd  wwar ol
T8 fgfe fad waery & 09 faurT & wrafag 99 €. 3-25/2020-E.011 A &A1 09.12.2020 &
fAfga fa=m-Fe=n & srurer & &t S|
Sports Authority of India (SAI) invites application for engagement of services of Retired Persons as
ASSISTANT DIRECTOR on Last Pay Drawn Minus Pension basis for a period 01 year or till the
age of 65 years whichever is earlier (in compliance to the guidelines stipulated in DoE O.M. No. 3-
25/2020-E.III A dated 09.12.2020).
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About Sports Authority of India (SAI)
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SAl is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS) registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of Sports
in the country. SAI’s main object today is to achieve excellence in sports and train & prepare sports
persons to participate in international competitions. It has international standard sports infrastructure
spread across country along with trained coaches to achieve its objective. The Authority is substantially
funded by the Government of India.

3. wEHe Pgus & el it usfa
Nature of work for ASSISTANT DIRECTOR
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Nature of Work — Assistant Director

Policy Implementation:

Oversees and ensures the effective implementation of government policies, schemes, and programs
within the assigned domain.

Supervisory Role:

Supervises the work of Section Officers and other subordinate staff, providing direction and ensuring
timely disposal of files and cases.

Administrative Management:

Manages day-to-day administrative functions, including planning, coordination, and monitoring of
departmental activities.

File Examination & Decision Support:

Examines complex files, notes, and proposals; provides recommendations; and forwards cases to

higher authorities for decision-making.



Subject-Specific Responsibilities:
Handles specialized areas such as finance, HR, procurement, infrastructure, planning, legal, or
technical functions depending on the organization’s structure. :
Inter-Departmental Coordination:
Liaises with other departments, field units, and external agencies to ensure smooth workflow and
policy coherence.
Monitoring & Reporting:
Prepares reports, presentations, and policy briefs; monitors progress of schemes or administrative
initiatives.
Compliance & Governance:
Ensures that all actions and decisions are in accordance with government rules, regulations, and
procedural norms.
Representation & Communication:
Represents the organization in official meetings, committees, or workshops and communicates
decisions to relevant stakeholders.
Capacity Building & Institutional Support:
Contributes to organizational development and supports training, review, and reform initiatives
within the department or body.

Any other administrative task/activities as and when assigned by Competent
Authority/Reporting Officer/Head of the Division.

3.1 e gus & fore arar A
Eligibility Criteria for ASSISTANT DIRECTOR :-
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Table — I
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Name of the post ASSISTANT DIRECTOR

el Y T 05

No. of Post

ST HHT 3fTae Uit Bt TRIYS Ay &7 3117 64 I8 I i a1

Age limits B AT

Not exceeding 64 Years of age as on opening date for receipt

of applications.
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Officers working under the Central Government/ State
Government/ Union Territory Administrations (Including their]
attached or subordinate officers)/ Public Sector Undertakings/
Autonomous or Statutory organizations preferably with
experience in Administration/ Sports Management holding:
i.  Was holding post in Level-10 or Equivalent in parent|
cadre/department;
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OR
ii. Was holding at least 3 years of regular service in
Level-7 (Rs.44900-142400)

AP AU RIS B/ad URITEH, fad Td oram daell Arer &
Essential Experience e B 5 8 &1 SHT |

05 years Experience in handling administrative matters /
Sports Administration, handling finance and accounts
related matters

STaTg® qIgn et OT=a U fasyfaermera 3 fat ot fawg & @ |

Essential Qualification Graduation in any disciplined from a recognized university.

AfeTT R (7ai Wi 10

Pay Matrix Level (7" CPC)

iR 3o eeRa a1 & < ORM "e

Remuneration Last Pay Drawn Minus Pension

Sy B Srafyr I o1 3rafy 01 TN o 7afd AT 65 T 1 3G TP, SN &l
Term of engagement UEe 81, SAI 3] BHIHIG FHIE/TIRaHhdl & SR T

Sl

The term of appointment shall be for a period of 01 year or till
the age of 65 years, whichever is earlier, based on the
performance review/requirement of SAL

4.0

T9 UfehAl/Selection Process
Ul AFES B IR X ATQ SHIGAR &1 IeTehR 3 fo7g e Se 1R = faftrad

forged To/AIET R Aitfa 31 Rl & S1yR W faar e

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be made
on the basis of the recommendations of duly appointed Selection/ Interview Committee.
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ii.

gy o A /Terms and Conditions
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Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basic
pension from the pay drawn at the time of retirement. The basic pension to be deducted from
the Last pay drawn shall be pension as fixed at the time of retirement and, as such, if the
employee has availed of the commuted value of pension, the commuted portion of pension shall
also be included in the portion of pension to be deducted. The amount of remuneration so fixed
shall remain unchanged for the term of the contract. No annual increment/percentage increase
and Dearness Allowance shall be allowed during the term of the contract.

I U BT P AEHR AT Herdl TRg DIg 39 HR, Tafd Fadl & SgaR, YTdH
ST A UEd Tid R He forn e, s e Tawsns AR W S ed/Aar H FHI
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Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

i. T HA: TRYfRT & w7 a1 39 T ER R PR AwEie T A g iy, e,
e =151 giv |
Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.

iv.  ORTET Y- 3T SFaY 3 37af & SR 10,800/- U3 Ul HIE &b URTET R & THER
3111 38 TR i iRy frgfa eafy & SRM sfvafda @

Transport Allowance: - You will be entitled for the transport allowance of Rs. 10,800/- per
month during the period of contract. The amount so fixed shall remain unchanged during the
term of appointment.

v. foR: - S9% uexi ot fFRer often ) swrht iR srafies e/ siaxgemar & enyR
R I9% foaR R fa=r far smem|

Extension: - His/her Performance would be continuously reviewed and his/her extension will
be considered on the basis of periodic review / requirement.

vi. Q- 98 TP DHores au & TIRYe STYR TR 1.5 {371 g2l & e ur v 39, 98 U
ay # 18 e & i SrufRyd 38 IR IS UIkefie el O 1y €, T St ay i
ot TS Q2T I B ST TR S 3ATS e o F i 7 srgran Sw|

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on pro-
rata basis. Therefore, he/she shall not draw any remuneration in case of his/her absence beyond
18 days in a year. Also, un-availed leave in a calendar year will lapse and will not be carried
forward to the next calendar year.

6.0  TIUHIGET:/Confidentiality:-
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During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/her obligations of the
contract. Such confidential information may include, without limitations, reports coaching data,
performance analysis and psychological testing and training data of any athlete, business & financial
information, business methods and practices, technology and technological strategies, marketing
strategies, trade secrets or any other such information referred to as “Confidential Information”.

W) T ARl ® 3o Sefedt & arafas Fdee # Tem wiier ) qd Wiefa ¥ R
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& T T Tl PR Febell 5, 1 T el 2t Ieeter & g el & orgaR e HRars &t st
gIeiiiep, Tfe = SHiGaR SAI §RT 4T T 309 3ragdie 3 Srear H1E Yo, 3G UiRrd
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Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties.
If such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will attract strict actions as
per rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAI, the same cab be carried out only after obtaining
written approval of the Competent Authority.

M P e eaf ¥ IR, HHER YR ofiwTRe Motad oftfEm, 1923 & raur
¥ arefieT ENTr SR Pl 3 o 3 IR SUP GRT T 31 TS 1S Hff ST et T fek
1 TE) AT S S & e 3ifigpd 781 8|

During the period of engagement, Employee would be subject to the provisions of the Indian Official
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.

W ahd St R o A § g o1 iR a1 3 a1 w6 S ded, S HRd
B TIepRuT 3R R & fd & ufdpa gl

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.

70 3 !!'I'a:/Other Conditions:
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In case he/she is required to proceed outstation from the place of posting on tour for official
duty, he/she will be entitled to TA/DA as admissible under the rules as applicable to Officers of
equivalent level in SAI (Pay Grade Level 10).

In case performance is not found satisfactory, his/her services will be discontinued after giving
15 days’ notice. In case you want to discontinue, you will have to give 30 days advance notice
or one month remuneration in lieu of notice period which will be subject to the approval of the
Competent Authority. '

He/she would be required to attend office on regular basis and would not take up any other
assignment during the contract period.

During the course of his/her engagement he/she is required to maintain office decorum and
discipline failing which his/her services are also liable to be terminated at any time without
assigning any reason.

During the contractual engagement you will be paid fixed monthly remuneration of “Last Pay
Drawn Minus Pension”. '

He will abide by the CCS (Conduct) Rules, 1964.

Without any prejudice to the above condition, the candidate will be terminated from his/her
services with immediate effect without any obligations, in case the candidate is found guilty of
violating any of the conditions contained in the terms of employment or is guilty of any
misconduct including negligence of duties, unauthorized absence, etc. '

The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.

Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAl in
this regard.

SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

The DG SAI shall be the final authority in case of any dispute. &W




1. The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

m. Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

n. Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
SAL SAI reserves the right to cancel the panel without assigning any reason.

o. Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

In case of any dispute, English version of the Employment notice will be treated as valid.

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as

stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will

be liable to be disqualified at any stage of recruitment/selection.

r. Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected.

s. SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need
so arises without issuing any further notice or assigning any further notice any reason thereof.

t.  The decision of the SAI will be final and no appeal will be entertained against this issue.

u. Please do visit your email account regularly for further updates.

= o

8.0 IqHY ﬁ%’ll'/General Instructions

8.1 3G B BN: - gl @ Had https://sportsauthorityofindia.nic.in/saijobs fRis & A
ST ST BT BN A ofRy ATeH | U 3Mae WHR g1 T STEa q1 I
Spd DR g ST | JEaTSE TR USHHRUN/SHTaG STHI R A Ugd, SHIGAR] & U fafafad
HEIEIRE

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not

be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

L Ay SR o oifTeET omded U A gl @1 TS -7 eMge! Ml uicha I8 B 7%
TPy TE TR T IR G [T O & 916 U Ad-3MEe! H $Ig saad el ol
STe|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until
the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i offTdTET SMded W FRY IHY W-add XA UdIe B B (Self-attested

documents to be uploaded while submitting application online) :

1. o ff &1 gwTnL SfYR 1S 10d1/12dT BT B 3 AUABTI (Proof of Date of
birth: Aadhar Card/10th class mark sheet/12th class mark sheet.)

i, of[aWd R&fe Trgdr T WA UHIUUA| (Certificates of essential educational

qualifications & experience.)

| OO SR o] T WIel 3R SX1&R B Wb B T8 Uil | (Scanned copy of

passport size color photograph and signature.)



2. DHATS WMPRAAT GIS § D A & AW H I9 q0AH e &
ST YAIVLTA ST X 1 7T Uil (Scanned copy of No Objection Certificate

from their present employer, in case working in Central/ State Government/
Autonomous Organizations.) '

iv.  arae sifam YA YHIUI-UA | (Latest Last pay drawn certificate)
82  3MAcd YW F WY Wil B ARU yR@W F e W IuAH B

http://sportsauthorityofindia.nic.in

o ATTATE AT P P URFRF R 25-07-2025 (10:00 AM)
o SIS MMAGT SHT B FI ifaw fAfd: 25-08-2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 25-07-2025 (10:00 AM)
e Closing date for submission of online: 25-08-25 (05:00 PM)

83 i fau o at A= o1 et § Ure o S TR ST Sdee SRdteR R e

SITEALL the instructions given below must be strictly followed or else the application is liable to be
rejected

i. DI MAET PR FH §: HIA I HRAT ATRDT F $1da S By o ¥ of smazgep
Refforen At ofR st BT orgHa (G fos iRl A Sfeifed 2) 3 umr aMeEl Bl @
ERGES

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-I).

ii. THTOT O 1 aifdepl GRET o3 3t Rrdet 0f e 4 Inficar &) W I gr 2|
SAIL'ST SFFHT THIUTTAT D SRATR bR BT SIBR YR TG € S FHUR TG 1Y SR Tt
feraRor e g a B

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-

attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE.

ifi. STHIGAR] B HWR TTY 7T AFCE! & YR WR H&TPR & 1T gemar o, R R g
IS BT A 8T fobar ST | SHRIY, Ut AFES! &) )T 3 &1 Taqad U8 781 &
IHIGAR ! WETHR P forg fa=m fovar s

Candidates will be called for the interview on the criteria as mentioned above, for which no TA/DA will
be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

iv. STHIGART T T &1 =R b et wRolt  31ept Sl ol oRe § oFifig &l s Fefia
AT 2l b1 QR = & S1efi1 it Tfe, e R @ uga ar a1e & it oft oRor & g )R 9
T STl § b & urerlt b et oft =ief ot ot e v &, 1 It Ifieant sAl gRIRE A1 A

- fole
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The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAIL

Fte. Tafd Suficar) & Wl & gAY 3mded ® Sfeafad Ja YA UF Ugd el
STITISH BNTT | SATSRIT % WU TaRaF T THT0 U Tgd 7 $3 W ST ¥ dY
“‘ITE"ﬂ|NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE
ORIGINAL CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING.
FAILING TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF
JOINING WILL LEAD TO CANCELLATION OF CANDIDATURE.

9.0 NP TG GAMRISR (APPLICABLE LAW & JURISDICTION):

Fafd SulieaR) BT SFEY YR TTURTSY & ST 3 AR TSI 3R MR S <4l e
srufq UM SR Tafd Sefiear el ot fare & fger & g feeht @ sramerd & s
AR & 3ref gl

The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

fewuft (NOTE): ,
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THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 01 YEAR OR TILL THE AGE OF
65 YEARS, WHICHEVER IS EARLIER AND IN NO CASE WHATSOVER THE CONTRACT WILL BE
EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT
THAT THE POST OF ASSISTANT DIRECTOR ~MAY CONTINUE TO EXIST EVEN AFTER THE
EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE
CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE
EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE
INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAIL THE FRESH
RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT
TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL
OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE
SAID POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN
THE FRESH RECRUITMENT.
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DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT.

NOTE :- &df & waflad fdt st 9oR # FFasRt aIr wad & fav FHad &t
“recruitment.cell.sai@gov.in” 3 8ft 7R 3 fRarg Y fRufar 7 srfirgesr &1 395} aEor

& a@g FEAT WA For any  recruitment-related  query, e-mail:

recruitment.cell.sai@gov.in. In case of any dispute, English version of the notification
will be treated as valid.

HETNFNT: TAATT HAT TAT & 19T 33 aret 37HIganRt & famaer # 3feef@a ool Aa#at s

oI I TGT EHT HTAT SITCNT HIT ST HIRTTT 7 STT e 3 airer Tt fargart il eraf (7@7 fveriRey)
& GEHT HTeAT ST/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE
TERMS & CONDITIONS (STIPULATED HEREIN) WHILE PARTICIPATING IN THE
RECRUITMENT DRIVE.
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