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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF

ASSISTAI\T DIRECTOR ON LAST PAY DRAWN MII\US PENSION

rllrfiq $m qlfffitrq (sAt) tqr fig'd uqfum t r6rqo. fttqro (Assisrant Director) t'
qE qt qdftS (oifrq trq qero-t t$q)-b .ilTER rN \rfi' qS et el-qfu -flTqr 6s E{ of orq ils.,m q _rdfi A, il frq W AA Bg ofinfi cnritrd sldT Bi
qd ffi lffi qxrf,q &'qq Ernq b flqfmq {IEH fr. i-zs/zozo-E.tlt A Fri-r 0e.12.2020 fr
frFd Pn-Fffi &' oqqm{ fr o1 qrqrfr 

r

Sports Authority of India (SAI) invites application for engagement of services of Retired persons as
ASSISTANT DIRECTOR on Last Pay Drawn Minus Pension basis for a period 0l year or till the
age of 65 years whichever is earlier (in compliance to the guidelines stipulated in DoE O.M. No. 3-
25 12020-E.III A dated 09.12.2020).

2.0 t+rrfiq *o nfto,Tur (sAD +'iltfr
About Sports Authority of India (SAI)

rl.rrfiq €m srfuEitur gqr qrrfr €irr $d drmq (MyAS) fi'rcc \ftr'ErqrT rirroq e m M
.i-$ffrur qlsfrqs, 

r_8 q0 F ilfr q-frP-d e msr tsHq tqr fr rffi b mrg ehq {qrfr ff T t i rar
mTEqGFq u'_Imgdfrsq.pnro{Voff:Frr o1 oidrnsqsFdmFrdrsilfr ,irrrfri
b frq eRIfErd cilr foR firn B r qsb qrq €,rqi tsFq o1 qrq EG ft me eRTfDffi +H ts qrq-
qH tqr w q E A eimwrfr ur+o ft gm ai? B r srfYfiwr +1 r{Tf, rrr+,n Au qqm sq t
frnfrkdffiiqrdrBl
SAI is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS) registered
under the Societies Regishation Act, 1860, with the mandate of development and piomotion of Sports
in the country. SAI's main object today is to achieve excellence in sports and train & prepare sports
persons to participate in international competitions. It has international standard sports infrastructure
spread across country along with trained coaches to achieve its objective. The Authority is substantially
funded by the Government of India.

3. T6r1fi, frtqm #ne$r{atrs.fr
Nature of work foTASSISTANT DIRECTOR



1. ffi$Tqf{rqET:
frffig &7 fr v{fiTfr {m, fitrfleil efu o,rffi &' qr+rfr Bqrqqq A ffi qd EFfFc
o-{{Tl
z. qfil&rofrq qfumT:

un +rrr qfYsitql (Section officers) qE €fq 0{#rs{odqrfiFif SFffio-lffiqfultFTTT,
0rfr{ffiftRn-fr*{r tqr nw sud/rfi{uil trl grruqfr trtrRn Sf{Bd fi'rqt I

g. qqrsfus,Utitrq:
etrr sqnqtrfi orff o'r qdw IFTII, frftrfr frr+Fftq qfrEfM 01 fisqr sil;il, ssa qfti

ffiogrqnftrf,Bt
+. rnrqo qfiAur qd trq HrT{;I:
qfrm m, fnqli,El \fti r€rdf qfl ffi 61-{t, er{qiqT tqn owr aqr qrrrd o1 ffiq tg
uqfffie1efiffdo'rqn
s.frqq-ffiqffitqtr
fdil, rtrfirinrrg, r{t(, €rfiigfi1 dq{t, Efffiqrffiffi6rfffiSfiRrg frfrotmirq, d
rirrd{ ol qr++ qq gfrffidr tt
e. eiil-frrtFflqsrrftnt:
.,rq BrlFif, Sfiq Esr{di qd drf,fi qdRrqf fr qH qqqq R{rEa fflrIT drfu. fl#flE g+m G
€fu {fdrrd \rfiFqdT sfl €tz.ffiqdsfr+fr: -ffi, riq-fiFwr G *m-qpiqr frqrq ffqql fis{sfr q1 q$rsF{fi' rilif et qrrtr frt firmfl
ID'FITI

8. erEqrfr{FgqmrT:
Bffi 6.5qt-fu q,fi tr.d qrd ffiq v.drrfr m, frMl fni qE qffir qrfrid fi ergu fr t

g.sfrfrfVngifrinr:
ifq6{ # qiaFfua .{rfuo'rffi ilae;f, qtrM qr ffil{qndreil fr orrqr 6q1ffifr a] €dftro qeil

roqSEHIt
r o. Hrcr frqiq $r [eflrrf, reiqt
ffi ffi fr mqEn t+ i n ErnqNen fr qRlffut, qften qE gER qrd or sq{q
ID-FITI

11. €rnluqrrcrHoor{:
qqrq rrfQqor$fififrr efffi/frqrryqqr 6Ft qEFr-1pH qq fiq q( e'rq sqnqtr6
adrnafqmi ot fruncq o'FIT I

Nature of Work-Assistant Director

Policy !mptementation:
Oversees and ensures the effective implementation of government policieg, schemes, and programs

within the assigned domain.
Supervisory Role:

Supervises the work of Section Officers and other subordinate staff, providing direction and ensuring

timely disposal of files and cases.

Ad ministrative Management:
Manages day-to-day administrative functions, including planning, coordination, and monitoring of

departmental activities.
File Examination & Decision Support:
Examines complex files, notes, and proposals; provides recommendations; and forwards cases to

higher authorities for decision-making. 

W
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Su bject-Specifi c Responsibil ities:
Handles specialized areas such as finance, HR, procurement, infrastructure, planning, legal, or
technical functions depending on the organization's structure.
lnter-Departmental Coordination :

Liaises with other departments, field units, and external agencies to ensure smooth workflow and
policy coherence.
Monitoring & Reporting:
Prepares reports, presentations, and policy briefs; monitors progress of schemes or administrative
initiatives.
Compliance & Governance:
Ensures that all actions and decisions are in accordance with government rules, regulations, and
procedural norms.
Representation & Communication :

Represents the organization in official meetings, committees, or workshops and communicates
decisions to relevant stakeholders.
Capacity Building & lnstitutional Support:
Contributes to organizational development and supports training, review, and reform initiatives
within the department or body.

Any other administrative task/activities as and when assigned by competent
Autho rity/Re po rti ng Office r/H ead of the Divisio n.

3.1 Tar{rfr friqm tfrqwrdrrtaiis
Eligibility Criteria for ASSISTAhIT DIRECTOR :-

arfuar-r
Thble - I
Ikifl;nq
Name of the post

r6r{fr fttlm
ASSISTANT DIRECTOR

qqTdtqqr
No. ofPost

)5

ert1t€fqr
Age Iimits

erfifi srfB fr1 sr{l$rfi Rfq o1 .rrg 64 E{ t edfofl
ilfrqrBql
Not exceeding 64 Years ofage as on opening date for receipt
cf applications.

OIlitqTS'IilTTf,T
Eligibility Criteria

{ V{fi'RATGI tr{fi R/€q Irw M'rqnqqGffi -

ft{er o.stoqt qFo A7 b scrmfrffiqf,
EfYo. ffi fr u.r{Tfr ,rfffi, frHb qrs sqTrs+€
iw-or eqro il{r qffiq e €ir fudi fts fr t aT{ q
f qfrotd'
. IIf, €afl6u*frwq-ro qr stroqrrrEqr'ffi'r{fu'

d;
qI

. (R-7 (t44,900-1,42,400)q frqF(T Sq t Oq
trq 3 qfffrttqretdl

ficers working under the Central GovernmenV Sta
vernment/ Union Territory Administrations (Including thr
ached or subordinate officers/ Public Sector Undertaking
Ltonomous or Statutory organizations preferably wi
rerience in Administration/ Sports Management holding:
i. Was holding post in Level-l0 or Equivalent in pare

cadre/department:



Was holding at least 3 years of regular service i
Lev el-l (Rs,44900- 1 42400)

OR
ii.

3fl?Iq{S',8r{q?I
Essential Experience

ffio, o.rff/fid qqns{, Ea llE ilqr Tiairfr qrmT fi'
€qffi{fr s qffoT or{rl{t
05 years Experience in handling adminishative matters /
Sports Administration, handling finance and accounts

related matters

onEqffi'frrrfrr
Essential Qualification

A,S qrqdr qtq ErdBqrffi e Gffi tfr EEq fr srro t

Sraduation in any disciplined from a recognized university.

amt5ffit(7qtTfrfiS)
Pay Matrix Level (7th CPC)

10

nfterfuo.
Remuneration

ffiep5PoaffifrtE{rqrcr(
Last Pay Drawn Minus Pension

3r{ctqal €rqfu
ferm of engagement

ffi €rdfU qt 6s EEot €{E ffir', .fr tR

rfr A, sAr ol odfqqEq vfiefi/€{rE{TfiTr t' entm qr

dr,frr
Ihe term of appointment shall be for a period of 0t year or till
the age of 65 years, whichever is earlier, based on the

performance reviedrequirement of SAI'

4,0 qqqgfrqlSelectionProcess

srTiTT utr6 dr qn o€ qra BffifidR a1 qTafffiR fi' frrq g6rqr qn{m eil-t ryq Fltco

fum qTqrsreflErn qFrH A ftTwIRqil &' .}fisN qt fuqT qTqqT I

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be made

on the basis of the recommendations of duty appointed Selection/ Interview Committee.

5.0 frqqgfof qftfl"rms and conditions

'. ffirrFrfi. \16' fil$d qrfrnRrffi 6rn, fr ffi S qtrq qTF aT{ ! W qffi

a1 trro-q qrw E1 qrqfi r sifdq en6frd ttr{ t o.rfi qri srd qS Eqr ffi{fi b 5ry
fi*{ff{d Eqq an .rn w qtD-R, qE fifErfr i frH e qlqa€ {sq 61 6tt{ ts.dlql f, a
frqq ml o-c{as ftKr fi odrfr frrv qrn ErA Eqrt h G€ fr errFrm frtqr qrrq'r I q{T BrT{

nqttca qrfr in# A ttRr er5iE o1 erqf U e' ft rq erqfi Hffia {erfr I qEqY o1 enf U e frir
qir{ Erffifi affi ER^TFd{d qE fr qffi rfrr qfi er{qft Tfr A qrqfr I

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basic

pension from the pay drawn at the time of retirement. The basic pension to be deducted from

ihe Last pay drawn shall be pension as fixed at the time of retirement and, as such, if the

employee has availed of the commuted value of pension, the commuted portion of pension shall

also be included in the portion of pension to be deducted. The amount of remuneration so fixed

shall remain unchanged for the term of the contract. No annual increment/percentage increase

and Dearness Allowance shall be allowed during the term of the contract.

ii. q}a w ol q'dff: &[rQtFl qr e+fr dI,q q''H €{q o-{, rqfrd ffi S erEvn, Uqdr{
o,G t wA riF rN trrc fr rqr qrqrn, fr rq&' frg qsqen$ ffitLdi Tt fid\rq/tqr or srIM
tn qrfr otrn r



Thx Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Servioe Tax Certifioates, as applioable.

iii. af*r +rfrr ffi &'qrrq qr uq&.wr di q{ eH aqrsq tq rfr ilnr dq, sfl?tNr,

sflqFfiq qtH, ffi EIF, frfrssr m, gqemq ch \ryAS .?nE trfi ot{ €rq gB$,rrq

da;r{a66p1,
Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Personal Staff,
Medical reimbursement, HRAand LTC etc. would be admissible.

iv. qftsE{ ttill:- enu ergiuot €{-df}bdFn ro,soor-tqqsfrqrdfr.qkidq qtbEtrEn
ilt r qs rfi'R' Fqftrd nRr ffi €rdfU il dr{r srqi{qftfu {efi I

Transport Allowance: - You will be entitled for the transport allowance of Rs. 10,800/- per
month during the period of contract. The amount so fixed shall remain unchanged during the
term of appointment.

v. fuwn' - vsts rdnfq of tridqtrffen olcil'Ffr €irr Enqftro qfrefl€,nqsfiTr &' ofiqru
tr{ sqt' fuHR q{' BqR' fuqr qfiIrtr 

r

Extension: - His/her Performance would be continuously reviewed and his/her extension will
be considered on the basis of periodic review / requirement.

vi. qS' - q6qff'Atfr€r o{tmFo erTqntrr l.s E{ft1 efl hfrqqlrilnt Emq, T6 \rfi'q{fr rs ftilt eiffo. sr{qRraroiwoT{qrftlrtroifltrnr qrqfr, rrobtws{fr
d rr{ gfl qqrq d qrqrfr onq Ee em &-frsr s{q ont qd {6rqr qrq.n 

r

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on pro-
rata basis. Therefore, he/she shall not draw any remuneration in case of his/her absence beyond
18 days in a year. Also, un-availed leave in a calendar year will lapse and will not be carried
forward to the next calendar year.

6.0 rffiqilI:lConfidentiatity:-

tr^r_ - egeiu t'Et{H, qo €rn+fl t m wpo sffi{dn eqdu q €qrsil ofu orgov &'€,rqi
@i o1 W mqi il fdq q-datuf BFH rffiq sr6fi1-fr &' ws{ .3fi\rr11 I tS rtqfr-Wr6 E
trfl frrs mqr b, elFfq ggr, rfifr mqq ft q46q6+' qfrqu ,fr frrfr fi qcrffc ftT
qRrffur tcr, qqsrq silq frfr qmfrTfr, qtnTrq h ilflfr ,rifq .ilrqrs, frfrM eirq ao-na
wrfiffi, EquH rorfifrd, qrqn 16gr qT at{ erq tS qrrsrfi fffuq d sft-fi B fut,.iffi
Eilqqffi" trEIqrdTBl

During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/trer obligations of the
oontract. Such confidential information may include, without limitations, reports coaching data,
performance analysis and psychological testing and training data of any athlete, business & financial
information, business methods and practices, technology and technological strategies, marketing
strategies, trade secrets or any other such information referred to as "Confidential Information,,.

9 qqfrd qffi o1 BtG trffi & slvtrs' trd-dq fr qqrq Hffi qfl Td ffi & tr{r
Fffi $trfi qr trfr Ql €m'cFT ffitRH mG qrtH rsnq fr rnrr ti qr RrS €rq qk ft' qrq

lUtr+rnurEiilTrqtfqftrc+iEfr egtThTfl0qrqrfrI qRq$ofgffifi, t€, Tsrqur, E S
fi st16 o-r sqfrq 6r cr B m T6 qqrq srfufi rfr oT Td ffi b B{r {s ersET+c b GrS
&' sq fr troa mr rrsrr B, fr qq ffi rfr umlqa 6 ftq M t qTsn vs firtdr{ of qrqrfi 

r

Erdfu', qR qqtrd sffiffiR sAr 6RT Eq qq G,rqi qqrfltc b q-flqT fr{ gwm-, fu ffirRrd



ffFn qr6dr B qr at{ qnorfr rsrFn om qrddr e d qqr qqrq qTfffi of frTR{d ffi una

o.qiilqE6fu'qrqIv*arBt
Selected persons will not be allowed to publish a book or a compilation of articles or participate in a

radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other

person without prior approval of the Competent Authority in the bonafide discharge of his/her duties.

if such book, article, broadcast, uses any information that he/she may gather as part of this assignment

without the prior approval of the Competent Authority any such violation will attract strict actions as

per rules. However, if the selected candidate desires to publish any book, article or broadcast any

information other than his/her assignment given by SAI, the same cab be carried out only after obtaining

written approval of the CompetentAuthority.

r11 ffi fr1 srdfU &' dFH, mdqrfr qrrfiq entrfiTlto. rffidr edUftrq, Dn d qrqqrfr

ts orttr{ drn sitr ffi A erqfU A frH Bq} Enr qoa ol rr{ oT{ fr qrrrrfr 66 g$ eR
+1 Tfr frdqrn fr qtrt il fdq qfUf,d rfl B t

During the period of engagement, Employee would be subject to the provisions of the Indian Official

SecretAct, t923 andwill not divulge any information gathered by him/trer during the period of his/her

engagement to anyone who is not authorized to know.

q) wtrdff.rtrfi,E S SEntrAfrqfffr*qFfrfuaql{rqqTrrdrorfraTIst, fr qlrfiq

tm uTfYfirq eirt sron b fea t qFqo d t

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,

which is adverse to the interest of the Sports Authority of India and Government.

7.0 Olqqft:lOtherConditions:

6. qRuq enfffioqAARqft qr ffi Rrntqrdrqqrqre 016Syq€'r€ dtr{
fstndrolfr sroqrkfr'ef ffi 6pqnqffi &'reo*otddqdq6Tuscn
dtnt

Er. *AqEqh€frq-wdo.qdqrqrqrdrB, fr rs fcqffi frktibErEss+1 WqffqP{
a ql\"fr r qR .{Tq qqT qrnc orqr fu B, 61 qffi 30 Eq qEA t -Eq 

t{ fu !T @
i{qfq e E(A fr \rffi -rfrt mr qrfrerFm t{r dfi, d qqm srfM S €fiqt{q fi' -}rfiq

frrnt
er. gt frqFd erTER qt orqioq fr uqRrd E}qI frqr ek .:r{qE offifu fi +{rr oT{ erq

odqnqdfrqrfrnt
,'. .,"fi F.6, & dpq usuorqf@ of qlkT e1r ergqlrffi ffirq r-{-q-{r frfi, qqr q ffi{iq-t

gg+1 tqrE frrT frT€ ir'rqur ffiilg fitS rfl qrrq sqlq a1 qr sfifr t t ^s. €EdT FtrR t fri{ c{tuo1 "iifrq ail{ q t EqH tlETir-s" fifl$d qrmr o,tsrFm ful

q.
6.

d.

fl.

qrsnr
T6 SSqs 1en+wf ftqs, 1 e64 o-t tnffil olrn I

tsir$ffi qrd fi qfr frNfi ,it Wfre &' B{t, qR-sffifi{R tsrrn 01 qrff fr @ ftffi fr
qT-dffi trffii oe or drfitrqr qmr t qr odd un flqt?rfr, ItqfUEd €r{qRtfr errfr

qtrf, fr d t oErqr 6 r qt$ qlqr Effi TT f, , fr gffieqR a1 fr n fi ffi Erfo il' ilo'ro qHrq

t srr+t t{r-?il t q{qf€ ot frqr qrwn 
I

urq'erreill # fi €M eE {q .rllr t'la{ F{rur b enm w qiqrqfdRre ft ur urEn sp
fu Errffi qn eflt{o. a1 errra.n' qrerrffi-R' }' ftq Soqr qrfrn 

!-

qHaT, ffir oin mffiT t frifYd qS @ t qr{ql finfq stfrq efu qfi ffil w
qpq-fiI$ iln r gs €ciq fr er{ enr ot{ qfrfrffd rll rl7{ltlg =rfr B;qr qrqrn I N

hd-



e.
6.

r. sr$RileT{mruqqdlqfiffi ffi m q{ffarqq eil-rrqr wqufuu16lomGor,}dD@R
$fErdrtrdrtt
frrS frfrqrqbqrqfrfrqOrBtqm r+.G. sr slfrqsfM€nr
f{gR qrfu' €r{ciE t' erw qq &fr at{I SsS ut Vs €rrdq fr ffid 6dffi & sq fr
qT s{firfr ffffi &' sq q ffi a frq Bffi fi il{6 t qr usq fra Fffi rft rtr mr
qltemsrqrfrdmr
H.G. sr q tqqr t €dBd oT{ rfr go-cffi ffi et €rdrmfr &' ,}ffUE R 0z fr ilrft r

\rsq€{r{ of enqq{fidr s' 0{iFrR, \rfi''t{m fuR fuqr qrqrn fr \rfi q{ a1,:rqfu &' fuq tE
frtn aw qsor s'Tfrrr \t{rqsn{ b rTrqr qnir q-{fiR gnr mBd Affi g fiuqr TNrqqT
ilT fuqr Grr qirdr B r qrsq.?n{ tr{r qiH mrq corq t{-d o1 qq oti o-r €fufiR gqfEffi
wrarBr

uT. qq IEE E sflto1_sfuq[qqr/{8q7, qR oT{4, ew qrygu{r{ icsrqewfr srsr wqrn r

5.

6.

iT.

?I.

En'fr rfr @E o1 R{fr t ffin Wn or Gihif €wqrr tq qrn qrqor 
rffi o1 qTtfi oG q q-da Td Ef{Yd or frqr ilFq fu a rnu* fr RqfRa q}fi

qtTkrl qrff o1 Wt Fqa t r qirdr qrff olW qfl oqt qrd tsffi e1 q-fiffi{ il E S
S +rur fr q-fr'q dtrd fuqr qr voar t r

a. FEfkd qmq fr q At qrdqr er$9rryre_rfta vr &nqqqfi trdr srru qf,, et:lqq rtru
q{, ild/EgEErrf,q of qlfrtrc .urE a qfr &' rqr qrH ernfi qfr w f{qR Tdf fuqT
snwn ..?fu r€ sr$on or' lqqr qrw 

r

$ enrym d dt wq&n{ k{r oH qFkfi frEq snfr fuq qr qil{ qhLfi frEq Rq
k{r }rff uh-qr o1 €q?tfUdgffii/strtfDn/E€R/rq oqi or qfffi gqf}ffi wror B r

qwqd Pr ffr -.rf-ilq$n eirq gs Et fi Rcsrr et{ orfiq ffifin rfr A qrqrn r 
-

Eqqr ent ftt crqld il frq frqFo sq t €tqi tfrg rgrA r{ qr( I

In oase he/she is required to proceed outstation from the place of posting on tour for official
duty, he/she will be entitled to TA/DA as admissible under the.rules as appiicable to Officers of
equivalent level in SAI (Pay Grade Level 10).
In case performance is not found satisfactory his&er services will be discontinued after giving
15 days'notice. In case you want to discontinue, you will have to give 30 days advance notice
or one month remuneration in lieu of notice period which will be subject to the approval of the
Competent Authority.
He/she would be required to attend offrce on regular basis and would not take up any other

ffiii#',il *'*: f;ffili:1':ffi.r, he/she is required to maintain oniee decorum and
discipline failing which his/her services are also liable to be terminated at any time without
assigning any reason.
During the contractual engagement you will be paid fixed monthly remuneration of ,,Last pay
Drawn Minus Pension".
He will abide by the CCS (Conduct) Rules, 1964.
Without any prejudice to the above condition, the candidate will be terminated from hislher
services with immediate effect without any obligations, in case the candidate is found guilty of
violating any of the conditions contained in the terms of employment or is guilty of any
misconduct including negligence of duties, unauthorized absence, etc.
The applications received will be sorutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.
Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates, No representation or correspondence will be intertained by SAI in
this regard.

t.
f,.

b.

c.

d.

e.

f.
ob'

SAI reserves the iight to cancel the advertisement andlor the selection process at
without assigning any reason.
The DG SAI shall be the final authority in case of any dispute.

any stage

W
j,

k.
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m,

o.
p.
q.

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim

in any'manner or below any right for his/her engagement as regular employee in this

organisation or that of a government employee.

eny fitigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Yeir and can be utilized by any Scheme/project funded by Government of India along with
SAI. SAI reserves the right to cancel the panel without assigning any reason.

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

In case of any dispute, English version of the Employment notice will be treated as valid.

Candidates s-hould ascertain, before applying, that they satisff all the eligibility conditions as

stipulated in the advertisement. Candidates, who do not satisff the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

Application Formi not in the prescribed format or incomplete/unsigned or received without a

copy of essential qualification iertificates, experience certificates, copy of mark-sheet of Board/

University etc shall not be considered and are liable to be rejected.

SAI reserves the right to modiff/alter/restricUenlarge/cancel the recruitment process, if the need

so arises without issuing any further notice or assigning any further notice any r€ason thereof.

The decision of the SAiwill be final and no appeal will be entertained against this issue.

Please do visit your email account regularly for further updates.

(Scanned copy of

h,

r.

S.
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S.0 qFIfq fttq7c"n"ral Instructions

S.t of1+fi ir$ At, - e{tq?fiqil ilTfr trttps://sportsauthorityofindia.nic.inlsaijobs ftiffi t'rTfqq t
effi ofltfi ftqqT Arn ffiS erq qtrqq t sroil efltfi ffiR Tfr fr'g qto aqluE Sa
.{dpd or frqr qrqrn 

r 

-aqsr{e 
rR qdffi uvefl tfi qqt 6ri t qofr 

, ffi &' qrq ffi Rd

ilflqrRq'
HOW TO APPLY: - The candidate has to apply only online through the link

https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not

be-accepted and summarily rejected. Before registering/submiffing applications on the website, the

candidates should possess the following:

i. ttr t-+d on€s, c{rrflE{ efitfi Tn q 6dfrt rr{ {-td err{{ tr-ffqB ur qfr {i m
qE q r54r q6 | gfi qR 6d frrq qri t ot-( enEr+t fs-enf,S fr oT{ irfillq rfr E,-tIl

qrgrnl

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until

the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

ii. sff,flrEq efltfi qqr ffirA qqq s-qstfid ffirn$ er[d]s ffi{i €n (self-attested

documents to be uploaded while submitting application online) :

1. qq Rlq ?FI HEIM: etTeIR ord rofr7r2fl o'qfi at oitr'aftrott (Proof of Date of

birth: Aadhar Card/l0th class mark sheeVl2th class mark sheet.)

iii. effiNrffi tlqlFff frtzfdf W ef{sfq qIilIIIWfl (Certificates of essential educational

qualifications & exPerience.)

1. qrsqfC c{rFrqin{rt{aB sirE€rane1*qqfr qtsfrftrBt
passport size color photograph and signature.)



z, &qrtrq nrfi'R/El-sd ffi fr mH m,qt t qrrfr fr ct'fr Tdqlq F+ffir t
q-{rqH qflul-wl of *-E fr1,I{ ufrl 1sr*ned copy of No objection cerrificate
from their present employer, in case working in Central/ State Government/
Autonomous Organizations.)

iv. Tfi{f,q oifrq Urff,HTllful-qf I (Latest Last pay drawn certificate)

s.2 qTaT{ sq{ b rTre{ rrfl ir-r fuwr rrruqqr 01 affiTe T{ strcret B,
http ://sportsauthorityofi ndia.nic. in

€tTilfisT +atsr{fffifrf{:- z5-o7-2o25 (10:00 AM)
v/. sfirdr{q orltf{qqroTiol.Biftqfrfqt zs-os-zozs (05:00 pM)

LAST DATE f'OR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

o Date of Opening Online Applicarionz 25-01-2025 (10:00 AM)
o Closing date for submission of online: 25-08-25 (05:00 pM)

8.3 +A Eq q.g qS frffiifir qd t qrm{ fuqr wn qrfdq o,p1q1 qTnfi erSfiR 6r Eql
EllgrllAll the instructions given below must be strictly followed or else the application is liable to be
rejected

i. et{ .lTAe{ oT nfi?I t: &Tm gq qnifrq qrrRml t qT}fi BfrHfrd Arq q|A B il effiqTfi'
iarFro. *trdr €fu &nqqrfi o.r{ uq*n &sr fu drF+l-r fr sfuR*a fu ol vrrcr qrfid a Wr
mGBI

WHO CAI\IAPPLN Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-I).

ii. qrlTul q{ s1 ilHBrdl lFf}a Eri +1 ffi .fS rro t ortrcqn qfr H{i vf,rrrFT gnr t r

sAI s{ stdrqsffurrfr o1 erdffR m€ or erffon gdAH qcror t fr uq{' qdrq rrq oEsn sfr
fu+qurrEHqflmGBt

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
AttEStAtiON. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTTFICATES
WHICH DO NOT PROYIDE CORRECT DETAILS AS MENTIONED ABOYE.

iii. udla* ol uqqqdtq rrq qrfttd &' .ilem tr{ rrT$tcFR fi lgq g-drqr GrrE[, Frqh frrq ot{
aq/dq oT_uqirFT Tfl fuq wwn {sfrg, qtrrf,r rTrfil€f oT wr ort mr qilffi T6 qd B fu
uffid-dr fr1 qrenffirq ft' frq trqR fuqr qrwr 

I

Candidates will be called for the interview on the criteria as mentioned above, for which no TA/DAwill
be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

iv.sdeqrfr oltqrrt{rqrG:qfu 'wfr Truilfr uf,+1ffi Esil{6t€,r{frqfrrfi ,fi fi qn{d
qrf,dr qrffal 

W o-G b errf{€tlfr r qE, qrerffi-R' t refr qr qri fr hfl *n qqor d seTr+ w 16
srrlT qrfri B fu a sttkrl frt Effi fr qrd o1 W Tfl 6rA E fr Ef,+1 uEffi sAr 6RT rq sr A
smnfrt vw



The Candidates should note that their candidature at all the stages will be purely provisional, subject to

satisffing the prescribed eligibility conditions. If on verification atany stage, before or after Interview,

it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by

SAI.

*e, qqfuo wffi d EEtqTr + urlq on+fr fr tsfrfrfd I51 qITM IH rqfd ryl
.trq{r6, tlrr r cqTElqrr + sqq €ffiqqF IilET IIIIuI tl?[ rqril ;T od tn ffi rq 6T a
vrgrfttxoTE: sELECTED CAr\DTDATES WrLL BE REQUTRED To PRODUCE THE

ORIGINAL CERTIFICATES MENTIONED IN APPLICATION AT TI{E TIME OF' JOINING.

EAILING TO SUBMIT THE REQTIIRED CERTIF'ICATES IN ORIGINALAT THE TIME OF

JOINING WILL LEAD TO CANCELLATION OF CAI\DIDATTTRE.

9.0 TT[q'FT{qi qffic'R (APPLICABLE LAW & JTruSDICTION):

wft6 sA6u.1q or orgdu Lrrcf, rruRrer t flTfr b erEsrt qrqrtrd 3h qnRffi drqr I EIfr qer

e{qt( qrutqr fr qqtrd uffi{dn fiffi s ffi b ftd a frq ffi of erdrmfr b €{-{q

ffifo-rbq$qAtt
The contract ofthe selected candidates shall be governed by and construed in accordance with

the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to

the exclusive j-urisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in

connection herewith.

M(NorE):
r. (iDdT wt frq otftedrffr{op 0t E{qr os a{e? uttg drd qT fi qd Ft em ffi q

pn d WAtt ffT tl,rl aA ddtqr wqr77 t Wil ennf frAn W dq w fi eqv e sd €
D- rerqa frtqm or w aqfrv ffi t sfidr d Tqlfr il w fi qR7 w erdr d

dtrrqqfu ,ttldiEdsqTfrhw(ffifrqr7Aq qdwqi@ffrdtdr
1fr w s6dr e efu cnzAsr b Wf frtF w fu w b frTd C,rtrnAur W { y W
d,rA *: A qr sofr il q{ wif ,rye u (wffidr w,?/fdol7 

"tfu '@ I s b fuefi il
wEn w W d rrqrt d,fu qrlAsr I cm qd h frq lqftd dTf il fuq aW ann I wfr
M$7 fr*cr, qtq $,ri,rfu wH eqrer sdta fuqr qr st ett qTzasr il dqdT efu q{
offifr€ffittrndvotdr
THE MAXIMUM TENURE FOR THE CONTMCTUAL POST IS 01 YEAR OR TILL THE AGE OF

65 YEARS, WHICHEVERIS EARLIERAND IN NO CASEWTIATSOVERTHE CONTMC,TWILL BE

EXTENDED F(]RTHER. MOREOVER, THE CANDIDATE MAYALSO TAKE NOTE OF THE FITCT

THAT THE POST OF ASSISTANT DIRECTOR MAY CONTINUE TO EXIST EVEN AFTER THE

EXPIRY OF CONTMCT OF THE SELECTED CANDIDATES, BW THE SELECTED CANDIDATE

CANN7T CLAIM CONTINUATION ON THE POST (IN AI,IY CASE WIATSOEVER) AFTER THE

EXPIRY OF HIS/HER CONTRACTAND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE

INITUTED AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI, THE FRESH

RECRUITMENT SHALL BE INITATED BASED ON THE PNNCIPLES OF ARTICLE 14 (NGHT

ro EQUALITV & ARTTCLE 15, IN ORDER TO PROVIDE A FzlIR" JUST AND EQUAL

OPPORTLINITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE

SAID POST IN SAI AND THE EXISTINGAND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN

THE FRESH RECRUITMENT

r. ttl?fudoetfuwrrilsretffffbfuT qd,fl-Hfia $trlAsTqqfrldffi
e7 flrq ddq;r ,fu erqdr ftqfrr il fuq frfilf, sRrePI alffi afuqr frftt{ 'ffifiq do^

W



sffifrdref qr vffi f fre?fr sq?fr t fu ffingffi w vrdr A n?tlfr qd w fu-qr wdr
A fu Asr oH sa\ eQretar fffffrqrffifiq r4vfi Eqflv'sCtw a} w natqv I sfufu
sfrdLsr ar{dd n * qdaw I frwv ar p<tr ail {qrytr t
DUNNG THE COURSE OF ENGAGEMENT WITH SPORTS AUTHONTY OF INDIA, IT IS
HIGHLY LIKELY TIAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR IlANOUS
TMINING PROGRAMMES FOR KNOWLEDGE UPGMDATIQN AND CAPACITY BUILDING
AND/ORFOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT /,S MADE CLEAR THAT NO SUCH TMINING
P ROGMMME/INTERNATIONAL EXP OS URE SHALL ENTITLE THE SELEC TED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTMCTUAL TEM]RE MENTIONED IN
THIS ADVERTISEMENT

NOTE :- tr# t fu ffi tfr s6tr #f atdart zrr s?d il frT €fd di
"recruitment.celt.sai@gov.in" ffi efr sdtf * fudF * ffi fufuAarr aruz)il gwfor
fr em aar arcznt For any recruitment-related TuorV, e-mail:
recruitment,cell.sai@gov.in, ln case of any dispute, English version of the notification
will be treated as valid.

sd'apn vtttd {# sfrq * srlr d; ad sffi d Aatw * sffid srfr M ak
eraf al qr gar Hnr dNTr Jltr flfutAqE t erw d* * alld stfr M Jltt ed @i Aqffid)
t aAai etar aflwrt

DISCLAIMER: CANDIDATES TAKING PART IN THE CIJRRENT RE?RIJITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & COND/I/ONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE
TERMS & COND/flONS (STIPULATED HERETN) WHTLE pARTtCtpATtNG tN THE
RECRUITMENT DRIVE.
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